
1. FACULTY DEVELOPMENT PROGRAMS 

(See also Section 12 for other faculty leaves.) Senate Voting Item – Passed – May 7, 2021 

 

 

11.1 SABBATICAL LEAVES (no changes) 

 

11.2. FACULTY SUMMER FELLOWSHIPS 

 
11.2.1. PURPOSE 

 
Faculty summer fellowships provide funds to support professional development 

during the summer months. The following are examples of the types of activities 

that may qualify the applicant for a faculty summer fellowship: 

• Improving teaching skills; 

• Individual research; 

• Scholarly writing; 

• Creative and artistic projects; 

• Preliminary studies and literature searches; and 

• Attending seminars or courses related to one’s field or professional work. 

 
11.2.2. ELIGIBILITY FOR FACULTY SUMMER FELLOWSHIPS 

 
Full-time and part-time tenure-track or tenured faculty may apply for a faculty 

summer fellowship. A faculty member who receives a faculty summer fellowship will 

not be eligible to receive another faculty summer fellowship until the third summer 

following the prior fellowship. A faculty member who will receive a terminal contract 

is not eligible to receive a faculty summer fellowship. 

 
11.2.3. TERM OF THE FELLOWSHIP 

The duration of the summer fellowship is two months, usually between June 1 and July 

31. The time window may be shifted so that it starts as early as the Monday following 

spring commencement or ends as late as two Fridays before the start of fall classes. 

 
11.2.4. STIPEND OR REASSIGNED TIME 

 
All recipients on an academic-year contract will receive the same stipend in a given 

summer. Each year the provost, after consultation with the Faculty Benefits 

Committee, will announce the exact amount of the stipend for faculty summer 

fellowships prior to the application deadline. 

 
Recipients on academic-year contracts will receive 90 percent of their stipends near the 

beginning of the term of the fellowship, normally during the first week in June. The 



remainder of the stipend will be paid only after the reporting requirements have been 

completed. 

 
All recipients who are on a fiscal-year contract will receive 100 percent reassigned 

time for two months during the summer of the fellowship in addition to accrued 

vacation time. They shall continue to receive their regular salary during this 

reassigned time. 

 

11.2.5. CONDITIONS 

 
Faculty summer fellowships are not awarded to enable faculty to complete degree 

requirements. Recipients of faculty summer fellowships will not teach any summer 

courses or perform any other paid duties for the University during the term of the 

fellowship. Exception: a recipient on an academic year contract may take part in 

isolated service activities for which he/she receives a small stipend, such as assisting 

with summer advising sessions or contributing a few hours to a summer camp, 

provided that the recipient extends the duration of the fellowship by one day for each 

extra service activity and receives confirmation in advance from the the chair of the 

Benefits Committee. 

 
Recipients of faculty summer fellowships must agree to return to the University for a 

minimum of one academic year following the fellowship or to repay the University the 

full amount of the fellowship stipend. Recipients of faculty summer fellowships must 

comply with the University’s outside-activity guidelines during the term of the 

fellowship. 

 
In addition to the fellowship-reassigned time, a recipient on a fiscal-year contract is 

entitled to one month of vacation between mid-May and mid-August. 

 
If, between the awarding of a fellowship and the funding or beginning of the 

fellowship, intervening circumstances prevent the recipient from fulfilling the terms of 

the fellowship or the University from funding the fellowship, the University is not 

obligated to fund the fellowship. 
 

11.2.6. REPORTING 

 
No later than September 1, the faculty member shall submit a report summarizing 

what she/he accomplished on the faculty summer fellowship to the Office of the 

Provost. The report should consist of an approximately 250-word abstract outlining the 

major accomplishments, a one to two page extended overview of the fellowship and a 

photo of the faculty member or of their work appropriate for publication. The Office of 

the Provost will disseminate to the department chair (or other appropriate supervisor), 

to the dean of the faculty member’s college, and to the chair of the Faculty Benefits 

Committee. A copy of the report will be placed in the faculty member’s personnel file 



maintained in the Office of the Provost. 

 
11.2.7. PROCEDURES 

 
The procedures set forth in Section 11.4, Application and Procedure, apply to 

applications for faculty summer fellowships. 

 
11.3. FACULTY PROJECT GRANTS 

11.3.1. PURPOSE 

 
Faculty project grants are awarded to provide funds to pay expenses, purchase 

equipment, and to cover other financial needs for sabbatical leaves, faculty summer 

fellowships, and for other instructional, scholarly, and creative activities where 

financial support is not available through department budgets. Availability of 

department funds should be communicated by department chairs or program/school 

directors as part of their evaluation of the application. 

 
11.3.2. ELIGIBILITY FOR FACULTY PROJECT GRANTS 

 
Full-time and part-time tenure-track or tenured faculty may apply for a faculty project 

grant. A faculty member who will receive a terminal contract is not eligible to receive a 

faculty project grant. 

 
11.3.3. AWARD 

 
Normally the maximum amount for a faculty project grant will be the amount of a 

faculty summer fellowship. Especially worthy projects, however, may be funded with 

additional amounts. Grant funds will be made available on May 1 of the calendar year 

in which the award is made and must be spent before June 30 of the following 

calendar year. 

 
11.3.4. LIMITATIONS 

 
No salary or honorarium may be paid to any full-time faculty member from grant 

funds. Projects leading to completion of a terminal degree and student projects will 

not be funded. 

All property, including equipment and art works, purchased with faculty project 

grant funds becomes the property of Northern Kentucky University. The provost 

will make the final determination of assignment of all property purchased with 

grant funds. 

 

11.3.5. GRANT ADMINISTRATION 

 
11.3.6.1. ADMINISTRATION AND ACCOUNTING 

 



The Office of the Provost will coordinate administration and accounting for the 

grant. All expenditure authorizations must be approved prior to disbursement. 

The Office of the Provost will provide information and assistance in complying 

with regulations of the University and the Commonwealth of Kentucky. 

 
11.3.6.2. FISCAL PROCEDURES 

 
University fiscal policies and procedures are subject to change. Recipients 

of faculty project grants are expected to check with Office of the Provost 

to insure adherence to current practices. 

 

11.3.6. FINAL REPORT 

 
Upon completion of the grant, the faculty member will submit a report to the Office of 

the Provost. The report should consist of an approximately 250-word abstract 

outlining the major accomplishments and completed goals, a one to two page 

extended overview of the project grant, and a photo of the faculty member of their 

work appropriate for publication. The Office of the Provost will disseminate the report 

to the department chair or other appropriate supervisor, the appropriate dean, and the 

chair of the Faculty Benefits Committee. A copy of the report will be placed in the 

faculty member’s personnel file maintained in the Office of the Provost. 

 
11.3.7. PROCEDURES 

 
The procedures set forth in Section 11.4, Application and Procedures, apply to 

applications for faculty project grants. If, between the awarding of the faculty project 

grant and the funding or initiation of the project, there are intervening circumstances 

that would prevent the recipient from completing the project or prevent the University 

from funding the project, the University may revoke the grant. 

 


