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1.6. LIBRARIANS

Current language: Full-time librarians employed by the University in faculty positions are full-
time, tenure-track faculty (see Section 1.2, Full-Time Tenure-Track Faculty). Part-time librarians
employed by the University in faculty positions are part-time faculty.

Suggested revision: Full-time librarians employed by the University in faculty positions are full-
time, tenure-track faculty, full-time, non-tenure-track, renewable faculty, or full-time, non-tenure-
track, temporary faculty. Part-time librarians employed by the University in faculty positions are
part-time faculty (See Sections 1.1, 1.2, 1.3, 1.4, 1.5)

Addition of NTTT/NTTR faculty.

/. APPOINTMENT, REAPPOINTMENT,
PROMOTION, AND TENURE FOR
LIBRARIANS

7.1 DISTINCT RESPONSIBILITIES

Current language: Librarians have responsibilities different from those of other faculty; they
work on 12-month contracts and devote specified hours each week to their professional
assignments in the libraries. Therefore, certain modifications have been made in criteria used in
evaluation for reappointment, promotion, and tenure.

Suggested revision: Librarians work on 12-month contracts on their professional assignments
in the libraries. Therefore, certain modifications have been made in criteria used in evaluation
for reappointment, promotion, and tenure.

Removal of “have responsibilities different from those of other faculty; they”
“and devote specified hours each week to”
Addition of “their”



7.2. FACULTY STATUS AND RANK

Librarians at NKU have faculty status and rank (see Section 1.6, Librarians). The master’s
degree in library science is the appropriate terminal degree and is necessary for appointment to
a library faculty position.

**No changes to this section**

7.3. POLICIES AND PROCEDURES

The policies and procedures for faculty presented in this Handbook apply to librarians as
modified in this Section 7. Effective performance on the job replaces the teaching effectiveness
category. The Steely Library and Chase Law Library are considered to be departments with
regard to implementation of the reappointment, promotion, and tenure process. The dean of the
Steely Library serves as department chair for purposes of RPT. The dean of the Steely Library
will forward reappointment, promotion, and tenure recommendations to the provost. The director
of Chase Law Library serves in the functions of department chair and reports to the dean of the
College of Law.

**This section has been updated - approved by the PCC on 3/23/2020/approved by Faculty
Senate 4/27/202**

7.4. RANKS FOR LIBRARIANS

Current language: Library faculty may be appointed to these ranks:

Instructor of library services,
Assistant professor of library services,
Associate professor of library services, or
e Professor of library services.
(See Section 1.9, Qualifications for Appointment to Rank.)

Suggested revision: Librarians that are full-time, tenure-track or tenured faculty may be
appointed to these ranks:

Instructor of library services,
Assistant professor of library services,
Associate professor of library services, or
e Professor of library services.
(See Section 1.9, Qualifications for Appointment to Rank.)



Addition of “that are full-time, tenure-track”

**This section is not necessary (see Section 16.2.2. Professional Obligations)**

Suggested addition to better mirror teaching faculty criteria:

7.5. CRITERIA

In making evaluations required for library faculty reappointment, promotion, and tenure, three
major categories of professional responsibility are to be used. These categories, in order of
importance, are position; scholarship and creative activity (see section 3.1.2); and service to the
University, the discipline/profession and the community (see section 3.1.3).

7.5.1 POSITION

Effective position performance for librarians requires meeting the responsibilities and
priorities of their positions within the library organization. Assessment of effective
performance should take into account all activities and contributions made in their

positions to further the mission and services of the library-ir-suppert-ef student suecess.



**The addition of 7.5. Criteria makes this section redundant.**



