












16.20 ALCOHOLIC BEVERAGES 
Related NKU Policy: Alcoholic Beverages 

I. Policy Statement  

This policy establishes Northern Kentucky University’s rules relating to alcoholic beverages. These 
rules reinforce the University’s commitment to maintaining its campus as a safe place to learn and 
work and to fostering a healthy campus culture for its students and employees:  

• The service, sale, possession, consumption, and manufacture of alcoholic beverages is 
prohibited on the University’s campus and in its activities on and off campus, and employees 
may not consume alcoholic beverages while performing University responsibilities on or off 
campus, except where permitted by this policy. 

• University employees may not be under the intoxicating influence of alcoholic beverages 
while on campus or while performing University responsibilities on or off campus. 

• University funds may not be used to purchase or reimburse the purchase of alcoholic 
beverages. Northern Kentucky University Foundation funds may be used in accordance with 
the Foundation’s procedures 

• Even when use of alcoholic beverages on campus is permitted by this policy, individuals 
under the age of 21 are prohibited from possessing, purchasing, and consuming them. In 
addition, it is a violation of this policy to provide an underage individual with an alcoholic 
beverage or otherwise assist an underage individual with obtaining alcoholic beverages 

• Conduct relating to alcoholic beverages that is prohibited by criminal law is also a violation 
of this policy where the conduct occurs on campus, in connection with University off-campus 
functions, and/or during an employee’s performance of University responsibilities on and off 
campus (e.g., driving while intoxicated, use of false or fraudulent identification cards to 
obtain alcoholic beverages). Public intoxication as defined by Kentucky law is prohibited on 
the University’s campus. 

Other University policies and rules also apply to use and misuse of alcoholic beverages, including the 
Prohibition of Hazing policy, the Code of Community Standards and Student Rights, the Registered 
Student Organization Handbook, and relevant provisions of the University’s housing contract. The 
University maintains a separate Drug-Free Campus policy. 

II. Policy Applicability  

This policy applies to all spaces and activities on the University’s campus, including for example: 
• residence halls; 

• the conduct of all individuals, groups, and entities while on the University’s campus, 
including employees, students, student organizations, contractors and service providers, 
and visitors;  

• University-organized activities and functions that occur off campus; and 

• the performance of University responsibilities by employees on and off campus.   

https://inside.nku.edu/content/dam/policy/docs/OpenComment/OC-AlcoholicBeverages.pdf


This policy also applies to spaces and activities at properties leased by the University for its functions 
and activities.  

This policy does not apply to the residential properties that are owned by the University and leased to 
individuals or other entities for use as private homes or for organizational uses.   

This policy does not apply to events hosted off campus by the Northern Kentucky University 
Foundation. 

As used in this policy, “alcoholic beverage” has the same meaning as provided by Kentucky law. 

III. Education Programs  

The University will provide periodic education, training, and other resources to the campus 
community regarding the health impacts associated with use and misuse of alcoholic beverages, 
dangers of underage alcohol consumption, and alcohol addiction. The University also will maintain a 
program to prevent the abuse of alcoholic beverages by students and employees, as required by 
federal law. 

IV. Exceptions  

Alcoholic beverages may be served, sold, possessed, and consumed as described in the exceptions 
established below and only in a manner that is legal and responsible. 

Even when use of alcoholic beverages is permitted by this policy, individuals engaging in activities 
involving alcoholic beverages must comply with applicable state and local laws. When required by 
law, state and/or local permits must be obtained prior to service of alcoholic beverages, and when 
those permit requirements apply, the terms and conditions of permits must be followed in connection 
with any event involving alcoholic beverages. 

Note that in many instances, alcoholic beverages may be sold or provided on campus only by the 
University’s contracted caterer(s) or concessionaire(s). In those cases, the caterer / concessionaire 
may be responsible for obtaining and ensuring compliance with state and local laws and permitting 
requirements, and event participants therefore must comply with protocols required by the caterer / 
concessionaire. 

A. Official University Functions 

Alcoholic beverages are permitted at official University functions, on and off campus, when 
organized or approved by the President, Board of Regents Executive Secretary, Provost and 
Executive Vice President for Academic and Student Affairs, Vice President for Administration and 
Finance, Vice President for Student Affairs, Vice President and Director of Athletics, Vice President 
for Advancement, or their designee(s).  

B. Arena Events 

Alcoholic beverages may be sold, served, and consumed during events at Truist Arena in accordance 
with the University’s arena management contract and applicable laws. The University may prohibit 
alcoholic beverages at certain events (e.g., commencement).  



C. Northern Terrace Residence Hall 

Residents of Northern Terrace Residence Hall and their guests (21 and over) may possess and 
consume alcoholic beverages in residence hall rooms for the 2025-26 academic year, with extensions 
to be considered at a later date. Alcoholic beverages may not be consumed in any other areas of 
Northern Terrace, including in common areas. Northern Terrace residents and guests must comply 
with other specific rules and housing contract terms applicable to that facility. 

D. Student Events 

Alcoholic beverages may not be served or consumed at Registered Student Organization campus 
events or at other primarily student-facing campus events unless approved in advance by the Vice 
President for Student Affairs or designee. These events may be subject to additional requirements 
established by Student Affairs. At least fourteen (14) days prior to any such events involving alcoholic 
beverages, the event leader must complete and submit an NKU Alcoholic Beverage Event Form.  

E. Foundation Events 

Events hosted on the University’s campus by the Northern Kentucky University Foundation may 
involve the service and consumption of alcoholic beverages when approved by the Vice President for 
Advancement and operated in compliance with applicable laws and permits. 

F. Private Events 

Alcoholic beverages are permitted at private events held by outside entities on the University’s 
campus when permitted under the entity’s contract with the University or otherwise authorized by the 
Vice President for Administration and Finance or designee, approved in advance by the University 
and whenso long as the service and consumption of alcoholic beverages complies with the relevant 
facility use agreement and permitting requirements. 

G. Other Exceptions 

Additional exceptions to this policy may be granted by the President, the Provost and Executive Vice 
President for Academic and Student Affairs, or the Vice President for Administration and Finance. 

V. Advertising and Marketing  

Advertising, marketing, and promotion of alcoholic beverages is prohibited on the University’s 
campus, except for advertising and signage in Truist Arena that is permitted by the University’s 
multi-media rights and other relevant agreements. 

VI. Amnesty for Students 

The University recognizes that students may be hesitant to report severe misconduct involving 
alcoholic beverages, including hazing and sexual misconduct, due to fear of potential consequences of 
their own behavior, such as underage consumption. To encourage reporting, the University will 
extend amnesty to students who are victims and/or witnesses of such severe misconduct and who 
truthfully report it. 
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VII. Enforcement 

This policy is enforced by the following officials: 
• For students, by the Vice President for Student Affairs or designee; 

• For faculty, by the Provost and Executive Vice President for Academic and Student 
Affairs or designee; 

• For non-faculty employees, by the Chief Human Resources Officer or designee; and 

• For all other individuals, by the University office with supervision over the 
corresponding contract or event. 

Students and student organizations who violate this policy are subject to disciplinary action according 
to the Code of Community Standards and Student Rights and the Registered Student Organization 
Handbook. 

Employees who violate this policy are subject to disciplinary action according to applicable 
processes. 

Other individuals and entities who violate this policy may be removed from campus and are subject to 
other penalties and/or criminal prosecution. 

The Northern Kentucky University Police Department has authority to enforce criminal laws 
regarding alcohol use, possession, and related misconduct. 

Edited: 7/2024: Updated terminology for Code of Student Rights and Responsibilities (now called Community 
Standards & Student Rights) 

16.20. University Alcoholic Beverage Policy and Regulation 

16.20.1. Institutional Statement of Policy 

Students at Northern Kentucky University who are 18 years of age or older are legally adults 
capable of increasing their ability to manage their affairs. Current Kentucky law and Northern 
Kentucky University’s policy prohibit the possession and use of alcohol by those under 21 years 
of age. Although the University does not condone violation of the law for persons of any age, 
neither does it operate in loco parentis with regard to students. The law, however, does require 
that universities exercise a duty of care in acting reasonably to provide a safe environment for 
their students. Northern Kentucky University’s responsibility toward students is not to control 
their behavior, but rather to educate them to make appropriate and effective decisions in their own 
lives.  

If members of the Northern Kentucky University community decide to consume alcoholic 
beverages, it is the policy of the University to encourage responsible use and to discourage the 
misuse and abuse of alcoholic beverages. The University recognizes that each person, within the 
limit of the law, has the right to decide freely whether or not to consume alcoholic beverages; 
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however, no person has the right, under the influence of alcohol or otherwise, to abuse the rights 
or endanger the health, welfare, and property of self or others.  

The University supports the following statements relating to the consumption of alcoholic 
beverages by all persons:  

1) There are acceptable alternatives to drinking alcoholic beverages.  
2) It is acceptable not to drink; each individual needs to make a personal, informed choice.  
3) If an individual chooses to drink, they should do so responsibly and in moderation. 

Furthermore, they should adhere to state and local laws pertaining to the sale and use of 
alcohol and University policies and regulations. 

4) Consumption of alcoholic beverages should not be the main focus of an event. 
5) Accurate information about the consumption of alcoholic beverages is available. 
6) Treatment is encouraged for the progressive disease of alcoholism.  

Today’s students live in a society in which alcohol is widely used and often abused. Attaining 
legal drinking age does not ensure that individuals will be able to make wise decisions involving 
alcohol consumption. Northern Kentucky University is committed to providing information in the 
form of discussions, displays, and programs promoting alcohol awareness and responsible 
decision-making. Members of the University community will be provided information and 
planning materials in order to promote positive social activities that do not emphasize the 
consumption of alcoholic beverages. Furthermore, the University will provide opportunities for 
learning the skills and developing the attitudes needed to handle alcohol use or non-use in ways 
that are beneficial to the self and to others.  

16.20.2. Regulations Concerning Alcoholic Beverages 

1) The possession and/or consumption of alcoholic beverages on the campus of Northern 
Kentucky University is prohibited except as permitted by law (KRS 222.202, KRS 
244.080, KRS 244.085) and institutional policy stated herein. See paragraph 3 below.  

2) The possession and/or consumption of alcoholic beverages in Northern Kentucky 
University residence halls is absolutely prohibited. (See Student Housing Policies, Rules, 
& Regulations and Housing Agreement Terms and Conditions.)  

3) Alcoholic beverages may be served and consumed at official University functions and 
approved non-University functions in the President’s home and other non-public areas of 
the NKU campus, as designated by the President, according to the following guidelines:  

A) If alcoholic beverages are sold, all applicable sales and local permits must be obtained. 
B) Alcoholic beverages shall not be sold or served to anyone under the age of 21.  
C) No alcoholic beverages shall be sold or served to an intoxicated and/or disorderly person.  
D) Public funds shall not be used to purchase alcoholic beverages.  
E) Non-alcoholic beverages must be readily accessible in reasonable quantities and 

must be presented as appealingly as are the alcoholic beverages.  



F) Reasonable quantities of snacks or food are required to be served with alcoholic 
beverages.  

G) The serving of alcoholic beverages at open or cash bars should end no later than 
one-half hour before the scheduled end of the event.  

H) No person under the age of 21 years shall be permitted to sell or to serve 
alcoholic beverages.  

I) No persons authorized to sell or serve alcoholic beverages may consume such 
beverages while they are so engaged.  

4) Alcoholic beverages may be served and consumed at official University events held off-
campus according to the following guidelines:  

A) All faculty, staff, and students must obey all applicable state and local laws and 
University regulations pertaining to the sale and use of alcoholic beverages.  

B) The sale, serving, and consumption of alcoholic beverages are strictly prohibited 
except in areas and at times and dates licensed by the Kentucky Alcoholic 
Beverage Control Board, or similar agencies in other states. 

C) Persons under 21 years of age shall not legally possess or consume alcoholic 
beverages in Kentucky. The furnishing of alcoholic beverages to underage 
persons is strictly prohibited both by policy of the University and by statute of 
the Commonwealth. Use of fraudulent identification to procure alcoholic 
beverages is also prohibited.  

D) Adequate alternative beverages and snacks and/or food must be readily available 
at all functions where alcohol is served.  

E) Sponsoring groups and organizations will be responsible for providing security to 
insure that guests conduct themselves properly and to assist with crowd control. 

F) Alcohol shall not be consumed or carried in open containers on any street, 
sidewalk, alley, or in a motor vehicle.  

G) Sponsors of an activity should cease serving alcoholic beverages at least one-half 
hour prior to the scheduled end of the activity.  

H) No persons under the age of 21 years shall be permitted to sell or to serve 
alcoholic beverages.  

I) No persons authorized to sell or serve alcoholic beverages may consume such 
beverages while they are so engaged.  

J) Activity sponsors must examine the identification of all guests entering the 
activity. Guests under 21 years of age shall not be permitted to drink alcoholic 
beverages in the Commonwealth of Kentucky. If the activity is located in another 
state, all applicable state and local laws regarding alcoholic sales, service, and 
consumption shall prevail.  

K) Littering, infringing upon the rights of others, and abuse of public or private 
property in connection with possession or consumption of alcoholic beverages 
are considered violations of this policy and of the disciplinary regulations law 
sections of NKU’s Community Standards & Student Rights.  



L) Promotion and advertising of events where alcohol will be consumed should not 
encourage any form of alcohol abuse, nor should events be advertised which place 
emphasis on quantity and frequency of use of alcohol (e.g., chugging events). 

M) Beverage alcohol (kegs, cases of beer, bottles of distilled spirits or wine) should 
not be provided as awards or prizes to individuals or campus organizations.  

N) No alcoholic beverages shall be sold or served to an intoxicated and/or disorderly person.  

5) Possible penalties for violation of these regulations include, but are not necessarily 
limited to, the following:  

A) Legal action by individuals or governmental authorities, including possible 
sanctions or citation or arrest; or  

B) University disciplinary action under NKU’s Community Standards & Student 
Rights, Faculty Policies and Procedures Handbook, Salmon P. Chase College of 
Law Faculty Handbook, Department Chair/School Director Handbook, or other 
University policies. 

C) In addition to (A). and (B) above, students and/or student organizations may be 
subject to these penalties: 

1) Loss, curtailment, or elimination of student social functions, and 
notifications to national organizations where applicable.  

2) Loss of status as a registered campus organization.  

6) Student organizations shall designate one person, perhaps an officer of that organization, 
to assume responsibility for ensuring that there is knowledge of and compliance with 
these alcohol policies.  It is recommended that this person participate in a special 
educational program offered by the Office of the Dean of Students.  

7) Beer distributors, liquor companies, bars, and nightclubs are not permitted to:  
A) Advertise on campus;  
B) Co-sponsor an event with a student organization;  
C) Advertise on any schedule card, athletic brochure, or press guide, invitation, or 

other printed material; or  
D) Provide advertising for University events presented on radio or television.  

8) Northern Kentucky University does not assume responsibility for unofficial events held 
off campus involving individuals or groups affiliated with the University.  

9) Violations of alcohol-related University policies and regulations by any member of the 
NKU community shall be reported to one of the following University offices:  

A) Students: Dean of Students  
B) Faculty: Office of the Provost  
C) Staff: Department of Human Resources  
D) Guests and all others: Department of Public Safety  

 



Draft workload policy language (4/19/24, updated 
5/10/24; 5/29/24; 9/17/24; 11/20/24; 1/29/25) 

Purpose Statement 
This policy aims to establish guidelines and standards for faculty workload allocation to ensure a 
balanced and equitable distribution of responsibilities while promoting academic excellence and 
faculty well-being. A workload policy enhances transparency and understanding of the long-term 
effectiveness of instructional resources and provides the university, the commonwealth, and 
accreditors data about faculty instructional capacity and involvement in research, creative 
activity, and service. The overarching goal of a faculty workload policy is success for students, 
the institution, and individual faculty. 
  
In keeping with NKU’s identity as a teaching-intensive institution, faculty workload is heavily 
allocated to teaching. Decisions regarding annual reviews, reappointment, promotion, and 
tenure must be aligned with faculty workload allocation.  

Definitions  
Faculty workload consists of three major areas of activity: teaching, scholarly/creative activity, 
and service.   
 
Full-time faculty includes tenured, tenure-track, teaching, visiting, professors of practice, and 
clinical faculty.  
 
The maximum workload for full-time faculty on an academic year (9-month) contract is 30 
workload units during the academic year. The maximum workload for faculty on a fiscal year 
(12-month) contract is 40 workload units. 
 
Although faculty are not hourly employees, there is an expectation that full-time faculty work an 
average of 37.5 hours weekly while under contract; thus, each workload unit is assumed to 
represent approximately 2.5 hours weekly. During an academic year, 15 weekly workload units 
would translate to approximately 37.5 hours of work per week. 

Maximum Required Teaching Workload 
 
For tenure and tenure-track faculty, the maximum teaching load is 24 workload units per 
academic year and 30 workload units per fiscal year. Typically, at least 6 workload units per 
semester should be dedicated to teaching. Teaching workload of less than 6 units per semester 
requires approval from the Office of the Provost. 



School/Department Workload Policies 
Teaching 
Each school/department will establish guidelines for the relationship between workload units 
and that school’s/department’s courses, which shall begin with the premise that one student 
credit hour is equivalent to one faculty workload unit; that premise may be modified by the 
departmental/school guidelines which will define modifiers to workload units inclusive of, but not 
limited to, these factors:  

1. large course enrollment,  
2. labs,  
3. studio instruction,  
4. clinical, practicum, or teaching supervision,  
5. writing- or research-intensive courses,  
6. coordination of courses,  
7. supervision of student research,  
8. graduate courses, 
9. thesis or dissertation supervision, and  
10. independent study.  

The guidelines shall conform to applicable accreditation standards. Guidelines must be in 
writing for each department/school and must be approved by a majority of the full-time 
departmental/school faculty, the chair/school director, the appropriate dean, and the provost. In 
colleges where there is no department or school, the dean will function as department chair in 
these processes and approval must be given by a majority of the full-time faculty in the college.  
 
Service 
Each college and department/school should specify workload credits for service assignments, 
such as program coordination, program review or accreditation, chairing a committee, assigned 
student advising, student mentoring, and other substantial service to the department/school, 
college, university, and the profession.  
 
Scholarship 
Each college and department/school should specify workload credits for research, scholarly and 
creative activity. When approving workload credits for scholarship/creative activity, department 
chairs/school directors and deans should consider factors such as: 

● The contribution that the research/creative activity and resulting time assignment will 
make toward the professional career of the faculty member. This might include 
department, school, and college requirements for reappointment, promotion, and tenure. 
Consideration may also be given to outside funding contributions for research/creative 
activity. 

● The benefit of the research/creative activity and resulting time assignment to the student 
learning environment, whether the activity will benefit the university and department or 
whether there is direct benefit through involvement of students in the classroom or in 
research mentoring. 



● The proposed benefits to the economic, civic, and social vitality of the region. 

Assignment of Teaching Load 
Faculty workload is assigned by the chair or school director and should be reevaluated at each 
annual performance review. Faculty workload may be assigned annually or by semester. 
Workload assignment shall consider the individual faculty member's rank, tenure status, 
expertise, career stage, and workload preferences whenever possible and within the limits of 
the department/school’s needs. Faculty on fiscal year contracts must be supported in 
scheduling their workload so that they can meaningfully utilize accumulated leave.  A 
chair/director may assign a teaching load less than 30 workload units (24, in the case of tenure-
line faculty) in an academic year to an individual faculty in consideration of factors such as 
research and creative activities, time bought out by external grants, administrative assignments, 
team-taught courses, clinical teaching, clinical service, significant advising responsibilities, 
community engagement, teaching workload modifiers listed above in Section __ 
(School/Department Workload Policies), or other activities aligned with the institution’s mission 
and/or critical to student success.  
 
Faculty may periodically request differing allocations in workload if they have received external 
funding for research or other grant activities, have a strong agenda of research/creative activity 
that may include supervision of student research, and/or are assuming a significant service 
responsibility. For library faculty, workload will be allocated across responsibilities and priorities 
of their position, scholarship and creative activity, and service. Library faculty may be assigned 
teaching responsibilities; such assigned teaching workload is reallocated from the standard 
responsibilities of their position. All such requests must be approved by the chair/director and 
dean and are subject to annual reevaluation (See Faculty Policies and Procedures Handbook, 
Section 11.6).  
 
On occasion, faculty may be asked to carry a workload of teaching or service beyond the 
standard 30 workload units during the academic year and 40 workload units for the fiscal year. 
Such cases should be rare and must be approved by the dean and provost. Faculty may not 
have a teaching overload in the same semester in which they also have more than three 
workload units assigned for research/creative activity. Compensation for overload teaching may 
be granted in either release time in a subsequent semester or through additional financial 
compensation. Such financial award should be equivalent to the contact hours assigned for the 
course over and above the normal semester workload. 
 
Faculty on academic-year contracts may teach during the summer in alignment with the Faculty 
Summer/Winter Compensation policy. School/department guidelines for teaching workload 
apply to summer/winter sessions, just as they do for the academic year. 
 
Deans must submit a proposal for reassigned time in their colleges for each semester to the 
Office of the Provost, who is responsible for ensuring that reassigned time is equitable and 
aligns with the university’s mission. Total reassigned time in the colleges should usually be no 



more than 25% of the average of all available full-time faculty teaching capacity, though 
variations by college may occur. 

Workload Transparency  
Department/school/college workload policies must be consistent with the university’s policy. The 
deans and provosts are responsible for ensuring equity across departmental/school/college 
workload policies. 
 
All departments/schools/colleges will create and maintain a matrix/dashboard reflecting the 
complete workload allocation in their unit. All matrices/dashboards will be made publicly 
available in a centralized location. 
 
For transparency, the workload agreements of all faculty within a school/department are to be 
shared with all other faculty within that school/department; further, workload agreements for the 
period under review shall be included as a component of submitted materials for all 
reappointment, promotion, and tenure decisions.  

Workload Review and Evaluation 
Department/school workload policies shall include mechanisms for periodic workload review 
and evaluation, both of the department/school faculty as a whole as well as of an individual 
faculty member across time. Faculty members shall have the opportunity to provide feedback 
and raise concerns regarding workload allocation to the Office of the Provost. 



16.19. DRUG-FREE CAMPUS 
Related NKU Policy: Drug-Free Campus 

I. Policy Statement and Applicability 

Northern Kentucky University is a drug-free campus and workplace. The unlawful possession, use, 
distribution, dispensation, and manufacture of controlled substances is prohibited on the University’s 
campus and any other property it controls, in its programs and activities, and by employees performing 
University responsibilities on and off campus. University employees are prohibited from performing 
those responsibilities under the influence of controlled substances.   

As used in this policy, “controlled substances” refers to controlled substances in Schedules I through V of 
Section 202 of the Comprehensive Drug Abuse Prevention and Control Act of 1970.  

This policy does not prohibit the responsible use of prescribed medicines in a manner that is legal under 
both federal and state law.  

II. Education Programs 

The University will maintain drug-free awareness programs to educate students and employees about the 
dangers of drug abuse, the availability of counseling, rehabilitation and assistance programs, and the 
requirements of this Drug-Free Campus policy and relevant laws. 

III. Federally Required Reporting 

Supervisors who have reasonable cause to believe that an employee has possessed or used controlled 
substances while on campus, is under the influence of controlled substances while performing University 
responsibilities, or has otherwise violated this policy must immediately refer the matter to the Chief 
Human Resources Officer.  

Federal law requires reporting of any instance in which a University employee is convicted of violating a 
criminal statute involving controlled substances for conduct occurring in the workplace. An employee 
who is subject to such a criminal conviction must notify their University supervisor within five (5) days 
of the conviction. Thereafter, the University will notify relevant federal contracting and granting agencies 
within ten (10) days after receiving such notice.    

IV. Enforcement 

Criminal laws relating to controlled substances are enforced on campus by the Northern Kentucky 
University Police Department.  

In addition, this policy is enforced by the following officials:  
• For students, by the Vice President for Student Affairs or designee;  
• For faculty, by the Provost and Executive Vice President for Academic and Student Affairs or 

designee, in consultation with the Chief Human Resources Officer; and  
• For non-faculty employees, by the Chief Human Resources Officer or designee. 

Violations of this policy by an employee will subject the employee to appropriate disciplinary action, up 
to and including termination, in accordance with applicable processes. The employee also may be 
required to participate in an appropriate employee assistance program. 

Students and student organizations who violate this policy are subject to disciplinary action according to 
the Community Standards and Student Rights and the Registered Student Organization Handbook.  

https://inside.nku.edu/content/dam/policy/docs/OpenComment/OC-DrugFreeCampus.pdf
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Other individuals and entities who violate this policy may be removed from campus and are subject to 
criminal prosecution and other penalties. 

 

16.19 Drug-Free Workplace 

The unlawful manufacture, distribution, possession, or use of a controlled substance is prohibited in and 
on Northern Kentucky University (NKU) owned or controlled property. Any NKU employee determined 
to have violated this policy may be subject to disciplinary action up to an including termination. A 
controlled substance, as defined in the federal Drug-Free Workplace Act of 1988 does not include 
alcohol. However, the use of alcohol while on NKU owned or controlled grounds, including meal periods 
and breaks, is absolutely prohibited except when authorized by the University for approved University 
functions. No employee will report to work while under the influence of alcohol or illegal drugs. 
Violation of this policy by an employee will be reason for mandatory evaluation/treatment for a substance 
use disorder or for disciplinary action up to and including termination of employment. 

In order to comply with the federal Drug-Free Workplace Act of 1988 (41 USC 701 et seq.), NKU 
requires that as a condition of employment a University employee notify the University of any criminal 
drug statute conviction for a violation occurring in the workplace no later than five (5) days after such 
conviction. The University must notify any federal granting or contracting agency within ten (10) days of 
having received notice that an employee engaged in the performance of such grant or contract has had any 
criminal drug statute conviction for a violation occurring in the workplace. The University will impose a 
sanction on, or require the satisfactory participation in, a drug/alcohol abuse assistance or rehabilitation 
program by any employee who is so convicted.  

Any employee engaged in the performance of a grant or contract from the United States Department of 
Defense will be required to meet the requirements of the Drug-Free Work Force regulations (48 CFR 
223.75) and may be subject to drug testing, as prescribed by the funding agency. 



Last Name Course Section Title Section
Assoc Prof XXX200 Lecture class Section 001

XXX383 Lecture class Section 001
Research
Service
Total

Teaching Prof XXX305 Lab Section 001
XXX110 Lecture class Section 002
XXX492 Directed Research
XXX335 Lecture class Section 001
XXX110 Lecture class Section 001

Service
Total

Prof XXX355 Lecture class Section 002
XXX600 Lecture class Section 001
XXX355 Lecture class Section 001

Research
Service
Total

Asst Prof XXX300 Lecture class Section 006
XXX685 Graduate seminar Section 001
XXX300 Lecture class Section 002

Research
Service
Total

Visiting Teaching PrXXX101 Lecture class Section 003
XXX101 Lecture class Section 001
XXX101 Lecture class Section 002
XXX101 Lecture class Section 005

Total



Delivery Mode Enrollment Workload Credit Notes
23 3
24 3

6 Research intensive faculty
6 Program director

15

20 3
ONL 10 2

3 1 3 students x .33
16 3

ONL 17 3
3

15

ONL 29 3
ONL 26 3
ONL 37 3

2
4

15

ONL 37 3
ONL 15 4 graduate seminar

32 3
4
1

15

ONL + F2F 72 6 2x credit for large class
37 3
38 3

ONL 40 3
15



16.21. HAZING 
Related NKU Policy: Hazing  

I. Policy Overview  

Northern Kentucky University is committed to providing a safe environment where students can 
participate in University organizations without being subjected to hazing as a condition of entry, 
membership, or affiliation. 

II. Entities Affected and Scope  

This policy applies to all members of the University community. As used in this policy, the 
“University community” includes faculty, staff, students, student organizations, and third parties such 
as guests, visitors, or volunteers when participating in activities on campus and with University 
student organizations on and off campus.  

This policy applies to hazing occurring within the University community, regardless of whether it 
occurs on or off campus. 

III. Policy Statement  

Hazing is strictly prohibited by the University, as described below. Any individual or University 
organization found responsible for hazing may be subject to discipline by the University, including 
termination or expulsion in accordance with applicable processes and criminal prosecution. 

A. Hazing Defined  

Hazing means any action or situation created or facilitated by a member of the University community 
that recklessly or intentionally endangers the mental or physical health or safety of another for the 
purposes of recruitment, initiation into, affiliation with, or enhancing or maintaining membership or 
status with a University organization including, but not limited to, University registered student 
organizations.  

Examples of hazing include, but are not limited to, the following: 
• paddling, whipping, beating, branding, or electric shock; 

• forced or coerced consumption of food, liquid, tobacco, alcohol, drug, or other controlled or 
harmful substances; 

• personal servitude; 

• degrading or humiliating acts; 

• sleep deprivation; 

• unreasonable exposure to the elements; 
• kidnapping or abandonment; 

• demands or requests for acts, demonstrations, or favors of a sexual nature; 

• activity that creates a reasonable likelihood of serious physical injury ; and/or 

• violation of University policy, state, and/or federal law. Formatted: Indent: Left:  0.75",  No bullets or
numbering

https://inside.nku.edu/content/dam/policy/docs/OpenComment/OC-Hazing.pdf


Consent of the individual being hazed to the reported hazing activity is immaterial and will not be 
considered a defense against a hazing allegation. It is incumbent upon students to be aware of 
University regulations. Ignorance of these regulations does not excuse students from adherence to 
them. 

For purposes of this policy, “University organization” means an organization registered or associated 
with the University including, but not limited to, registered student organizations, groups, clubs, 
athletic teams, club sports teams, fraternities, sororities, and pep band. 

B. Reporting Hazing  

Persons who suspect or have knowledge of hazing must immediately report the matter to the 
University. Failure to do so is a violation of this policy and may result in discipline.  

Reports should be made to the Student Conduct Office of Student Conduct in-person, via telephone, 
email, or by submitting a Hazing Report through the Ethics and Compliance Helpline, which provides 
an anonymous option for reporting. 

Student Conduct Office 
Student Union 301 
studentconduct@nku.edu 
(859) 572-6475 

For immediate assistance or to report an emergency, reports should be made to University Police. 
University Police 
251 Nunn Drive  
Highland Heights, Kentucky 
(859) 572-7777 or 911 

NKU App 
The NKU app provides free texting to University Police when calling may be dangerous or 
impossible. To use this option, open the NKU app on your cell phone and select “contact campus 
police.” The app allows users to share their geolocation, photos, and video and allows University 
police to view the ALL CARD photo of the name of the person contacting them. 

C. Amnesty 

The University recognizes that students may be hesitant to report hazing incidents due to fear of 
potential consequences for their own behavior. To encourage reporting, the University will extend 
amnesty to students who are victims and/or witnesses of hazing and truthfully report the incident. The 
University also reserves the right, in its sole discretion, to extend amnesty to persons who participate 
in hazing behavior when the individual truthfully reports the incident and agrees to participate with 
the University in each stage of the investigation including, but not limited to, serving as a witness in 
the investigation. 

Additionally, students who request emergency help for themselves or others because of an alcohol or 
drug-related emergency, as well as the person in distress, will be provided amnesty and will not face 
any disciplinary action from the University.  

https://secure.ethicspoint.com/domain/media/en/gui/39421/index.html
https://inside.nku.edu/allcard.html


Amnesty only applies to violations of this Hazing policy and does not apply to other University 
policy violations that occur during the hazing incident or to separate civil or criminal action that may 
be taken by law enforcement or other agency. 

D. Disciplinary Action 

Students and student organizations that violate this Hazing policy will be subject to discipline by the 
University in accordance with the Community Standards and Student Rights including, but not 
limited to, temporary or permanent removal from university housing, suspension, expulsion, or 
revocation of the organization’s registered status. 

Faculty and staff that violate this Hazing policy will be subject to possible loss of employment or 
other appropriate disciplinary action in accordance with the Faculty Policies and Procedures 
Handbook, Chase College of Law Faculty Handbook, and University Policies and Procedures. 

Guests, visitors, and volunteers who violate this policy may be removed and/or trespassed from 
University property and may be subject to civil or criminal action. 

IV. References 

KRS § 164.375 -  Policy statements of boards of trustees concerning "hazing" activities of campus 
organizations 

KRS § 508.180 - – Definitions of “hazing”, “organization”, and “student” 

Public Law 118-173 – Federal Stop Campus Hazing Act  

16.21. PROHIBITION OF HAZING 
In accordance with Kentucky Revised Statutes, Section 164.375, Northern Kentucky University prohibits 
any action or situation that recklessly or intentionally endangers mental of physical health or involves the 
forced consumption of liquor or drugs for the purpose of initiation into or affiliation with any 
organization. Penalties for violation of the above policy shall include, but are not limited to the following:  

1) Student violators will be subject to suspension or expulsion from the University or other 
appropriate disciplinary action in accordance with the Code of Student Rights and Responsibilities.  

2) Faculty and staff violators will be subject to possible loss of employment or other appropriate 
disciplinary action in accordance with the Northern Kentucky University Faculty Policies and 
Procedures Handbook, Salmon P. Chase College of Law Faculty Handbook, Handbook for 
Department Chairs/School Directors, and other University policies.  

3) Faculty, staff, or student organizations that authorize actions that violate this policy shall lose 
University authorization to operate on campus property.  

4) Visitors, licensees, and invitees to Northern Kentucky University who violate this policy will 
be ejected from University property and may be subject to prosecution.  

 

https://inside.nku.edu/studentaffairs/departments/dean-of-students/community-standards/community-standards-student-rights.html
https://www.nku.edu/academicaffairs/resources/handbook/faculty-handbook.html
https://www.nku.edu/academicaffairs/resources/handbook/faculty-handbook.html
https://inside.nku.edu/content/dam/facultysenate/docs/FacultySenatePermDocs/Chase%20Law%20Faculty%20Handbook%20Final_%20Updated%202013.pdf
https://inside.nku.edu/policy/policies/azlisting.html
https://apps.legislature.ky.gov/law/statutes/statute.aspx?id=4280
https://apps.legislature.ky.gov/law/statutes/statute.aspx?id=53984
https://www.govinfo.gov/app/details/PLAW-118publ173
https://www.govinfo.gov/app/details/PLAW-118publ173
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