
Professional Concerns Committee 
Agenda for April 19, 2018 

 
SU 109 
3:15 pm 

 
1. Call to Order, Adoption of Agenda 

2. Approval of Minutes from PCC Meeting of April 5, 2018 

3. Chair’s Report and Announcements 

4. Old Business 

 Discussion item:  Appointment of Administrators With Academic Rank – 
Proposed Faculty Handbook Amendments (1 attachment) 

 Discussion item:  State Legislation To Weaken Tenure Protection (3 
attachments) 

 Information Item:  “Business School Ethical Dilemma” article (1 attachment) 

5. New Business 

 Discussion item:  Communicable Disease Policy (proposal) (1 attachment) 

 Discussion item:  Web Privacy (proposal) (1 attachment) 

 

6. Adjournment 
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http://www.kyforward.com/university-kentucky-biennial-budget-net-reduction-3-saving-university-

press-path-forward/  

 

University of Kentucky: On Biennial Budget 

— net reduction 3%, saving University Press, 

‘path forward’ 

Apr 4th, 2018   

Dear Campus Community, 

On Monday evening, the General Assembly passed a Biennial Budget that now goes to the 

Governor for his review. For the 2018-19 fiscal year, the state budget includes a reduction of $16 

million in our base appropriation but does provide a performance funding pool of $31 million for 

postsecondary education institutions.   

We likely will receive between $8 million to $10 million from this pool, which will yield a net 

reduction in our base appropriation of approximately three percent.  

The Biennial Budget retains funding for essential mandated programs across our campus. The 

budget proposal also includes $20 million of state bonds in each of the next two years to provide 

substantial support for the research we do that aims to treat and solve the health maladies that too 

many Kentuckians face through too much of their lives. 

This substantial investment in our research enterprise (and the confidence in and commitment to 

our work it represents) will allow us to better leverage our new research building to be opened in 

August 2018 and the federal government’s expanding financial investment in health-related 

research.  

The General Assembly has chosen not to fund the University Press of Kentucky. We received 

$672,000 in the current fiscal year; and we will be working with our partner institutions to 

identify ways to sustain the financial viability of the Press over the long term.  

Additionally, the General Assembly has chosen to no longer fund the annual appropriation of 

$1,053,000 to UK HealthCare for hospital direct support. 

http://www.kyforward.com/university-kentucky-biennial-budget-net-reduction-3-saving-university-press-path-forward/
http://www.kyforward.com/university-kentucky-biennial-budget-net-reduction-3-saving-university-press-path-forward/
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The Biennial Budget also includes language regarding tenure and how colleges may respond to 

financial exigencies. The University of Kentucky’s administration has been clear throughout the 

budget negotiations in Frankfort that our Governing Regulations provide a process for the 

removal of faculty and we will abide by the due process requirements of our Governing 

Regulations and the Constitution. If the current language remains intact, we will determine 

whether changes to our Governing Regulations are required. If so, the administration and faculty 

leadership, including the University Senate, will work together to develop changes to the 

Governing Regulations that would require review and approval by our Board of Trustees. Any 

changes will maintain our long-shared commitment to academic freedom; and we will ensure 

that our faculty tenure and retention policies and procedures are transparent and fair, retaining 

and providing all due process as required by state and federal statutes and the Constitution. 

Tenure is a vital element in the search for truth and interwoven into the fabric of our University’s 

work to create and expand knowledge; educate our students; and improve lives in Kentucky and 

beyond. Our Governing Regulations will continue to embrace that fundamental understanding. 

The budget passed today makes all the more urgent the work we are doing together to develop a 

financial strategy that will position our campus for success over the long term. This initiative – 

known as “Our Path Forward” – represents our intention to take even greater control of our 

financial future, not by cutting programs and reducing payroll, but by methodically and 

objectively reviewing how we do our current work more effectively and how we seek new areas 

of growth and opportunity. This effort has generated input throughout the campus and is led by a 

series of workgroups that include faculty, staff, and students. We will continue to provide 

updates and seek feedback from the campus as we go forward together. 

    
Eli Capilouto        

President 

David Blackwell   

Provost 

Katherine McCormick 
Senate Council Chair 
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MEMORANDUM 

To:  PCC 

From:   K. Katkin, Chair 

Re: Appointment of Administrators With Faculty Rank:  Proposed Faculty Handbook 

Amendments 

Date:  April 19, 2018 

 

 

 At our PCC Meeting of April 5, 2019, we discussed the need for Faculty Senate to recommend 

amendments to the NKU Faculty Handbook that would ensure that external candidates who are hired 

into the university as full-time administrators with faculty rank (and sometimes tenure) be properly 

vetted to ensure that their academic qualifications are commensurate with the faculty rank they seek to 

obtain.  On the following pages, I set forth a set of proposed amendments that are intended to 

accomplish that goal.  These amendments would affect Sections 1.8, 1.9, and 2.10 of the current NKU 

Faculty Handbook, and would cross-reference (but not amend) Sections 1,2, 3, 5, and 16.12.   For each 

of the three Sections that I propose to amend, in this Memorandum I set forth the current text of the 

Section, followed by the proposed amended version (with the proposed amendments underlined). 
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Current Text of Section 1.8: 

 

1.8. ADMINISTRATORS WITH FACULTY RANK  

1.8.1. FULL-TIME ADMINISTRATORS WITH ACADEMIC RANK  

Full-time administrators with academic rank are members of the University administration who 

hold faculty rank in probationary or tenured positions. Such persons may be assigned teaching 

responsibilities.  This provision is intended to encompass high-level administrators, e.g. the 

President, vice presidents, deans, and other similarly situated persons.  

 

Proposed Amended Text of Section 1.8: 

 

1.8. ADMINISTRATORS WITH FACULTY RANK  

1.8.1. FULL-TIME ADMINISTRATORS WITH ACADEMIC RANK  

Full-time administrators with academic rank are members of the University administration who 

hold faculty rank in probationary or tenured positions. Such persons may be assigned teaching 

responsibilities.  This provision is intended to encompass high-level administrators, e.g. the 

President, vice presidents, deans, and other similarly situated persons.  

The initial appointment of full-time administrators with academic rank shall be at the academic 

rank appropriate for the qualifications presented.  Qualifications for academic rank shall be 

evaluated according to the criteria set forth is Sections 3 and 5 of this Handbook and the 

applicable departmental guidelines promulgated under Section 3.1 of this Handbook.  These 

qualifications apply to promotion in rank (see Section 1.9 Qualifications For Appointment To 

Rank.  See also Section 16.12. Appropriate Terminal Degrees for Faculty). 
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Current Text of Section 1.9: 

 

1.9. QUALIFICATIONS FOR APPOINTMENT TO RANK 

The initial appointment of faculty shall be at the rank appropriate for the qualifications presented.  

These qualifications apply to promotion in rank (see Section 16.12. Appropriate Terminal Degrees for 

Faculty). 

 

Proposed Amended Text of Section 1.8: 

 

1.9. QUALIFICATIONS FOR APPOINTMENT TO RANK 

The initial appointment of faculty, including full-time administrators with academic rank, shall be at the 

rank appropriate for the qualifications presented.  These qualifications apply to promotion in rank (see 

Section 16.12. Appropriate Terminal Degrees for Faculty). 
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Current Text of Section 2.10: 

2.10.  FACULTY RECRUITMENT AND APPOINTMENT  

The Office of the Provost annually issues updated faculty hiring guidelines. These guidelines, along with 

periodic training sessions, serve to standardize procedures for faculty hiring. The provisions of this 

Handbook govern all appointments of faculty. (See, e.g. Section 1, Definitions of Faculty Status, and 

Section 2, Faculty Appointments; and Section 16.12, Appropriate Terminal Degrees for Faculty.)  

 

The decision to award credit for prior service will be negotiated at the time of the initial appointment 

between the candidate and the department chair in consultation with the department’s Reappointment, 

Promotion, and Tenure Committee.  All recommendations for prior service must receive approval of 

both the appropriate dean and the Provost, and must be transmitted in writing to all of the affected 

parties:  candidate, department chair, RP&T Committee, appropriate dean, and the provost.  Credit for 

prior service in a full-time, tenure-track appointment in the rank of instructor, assistant professor, or 

associate professor at an accredited, four-year institution of higher learning may be counted toward the 

normal six-year probationary period.  The awarding of prior service does not alter the schedule of non-

renewal:  regardless of the amount of prior service awarded toward tenure, faculty members with two 

or fewer years of service at NKU are subject to the non-renewal schedule stated in Part One, Section 3.2. 

However, if circumstances warrant, the candidate may request in writing a renegotiation of credit for 

prior service. This request must be made within the first two years of the candidate’s initial appointment 

and would require the recommendation of the RPT Committee, chair and dean and the approval of the 

provost. 

 

Proposed Amended Text of Section 2.10: 

 

2.10.  FACULTY RECRUITMENT AND APPOINTMENT  

The Office of the Provost annually issues updated faculty hiring guidelines. These guidelines, along with 

periodic training sessions, serve to standardize procedures for faculty hiring. The provisions of this 

Handbook govern all appointments of faculty, including appointments of administrators with academic 

rank. (See, e.g. Section 1, Definitions of Faculty Status, and Section 2, Faculty Appointments; and Section 

16.12, Appropriate Terminal Degrees for Faculty.).   

The decision to award credit for prior service will be negotiated at the time of the initial appointment 

between the candidate and the department chair in consultation with the department’s Reappointment, 

Promotion, and Tenure Committee.  All recommendations for prior service must receive approval of 

both the appropriate dean and the Provost, and must be transmitted in writing to all of the affected 

parties:  candidate, department chair, RP&T Committee, appropriate dean, and the provost.  Credit for 

prior service in a full-time, tenure-track appointment in the rank of instructor, assistant professor, or 

associate professor at an accredited, four-year institution of higher learning may be counted toward the 
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normal six-year probationary period.  The awarding of prior service does not alter the schedule of non-

renewal:  regardless of the amount of prior service awarded toward tenure, faculty members with two 

or fewer years of service at NKU are subject to the non-renewal schedule stated in Part One, Section 3.2. 

However, if circumstances warrant, the candidate may request in writing a renegotiation of credit for 

prior service. This request must be made within the first two years of the candidate’s initial appointment 

and would require the recommendation of the RPT Committee, chair and dean and the approval of the 

provost. 

In the case of appointment of an administrator with academic rank, the decision to award academic rank 

and/or tenure will be negotiated at the time of the initial appointment between the candidate and the 

applicable department chair in consultation with the department’s Reappointment, Promotion, and 

Tenure Committee.   All recommendations for academic rank and/or tenure must receive approval of 

both the appropriate dean and the Provost, and must be transmitted in writing to all of the affected 

parties:  candidate, department chair, RP&T Committee, appropriate dean, and the provost.   
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COMMUNICABLE DISEASE 
POLICY NUMBER: RESERVED FOR FUTURE USE 
POLICY TYPE: ADMINISTRATIVE 
RESPONSIBLE OFFICIAL TITLE: VICE PRESIDENT, STUDENT AFFAIRS 
RESPONSIBLE OFFICE: OFFICE OF HEALTH, COUNSELING, AND STUDENT WELLNESS 
EFFECTIVE DATE: UPON APPROVAL 
NEXT REVIEW DATE: APPROVAL PLUS FOUR YEARS 
SUPERSEDES POLICY DATED: 12/6/2011 
BOARD OF REGENTS REPORTING (CHECK ONE):  

☐ PRESIDENTIAL RECOMMENDATION (CONSENT AGENDA/VOTING ITEM)  

☒ PRESIDENTIAL REPORT (INFORMATION ONLY)  

I. POLICY STATEMENT 

Describe the policy’s substance, core provisions, or requirements. A policy should be clear, concise, and written in plain 

language.  

This policy is to ensure that consistent procedures are followed when there is an occurrence of a 

communicable disease among Northern Kentucky University (NKU) faculty, staff, administrators, and students 

who reside on or off campus. 

II. ENTITIES AFFECTED 

Describe the positions, units, departments, groups of people, or other constituencies to which the policy applies or has a 

material effect.  

Faculty, staff, administrators, and students who reside on or off campus. 

III. AUTHORITY 

If applicable, please provide citations to any sources of authority for the policy. Examples include state or federal laws, 

Governing regulations, Board of Regents minutes, or an external accreditation agency.  

902 KAR 2:020. Reportable disease surveillance. 

IV. DEFINITIONS 

Define any terms within the policy that would help in the understanding or interpretation of the policy.  

Communicable disease - Infectious diseases that are spread from person to person through a common 

vehicle, e.g., food, water, or I.V. fluids; contact; airborne transmission; or via insect vector.  

Reportable diseases - Include those required as outlined in 902 KAR 2:020 to be reported to the Northern 

Kentucky Health Department (NKHD) or the Kentucky Department of Public Health (KDPH) in Frankfort.  

Epidemic - A communicable disease affecting a disproportionate number of individuals within a population.   

Pandemic - A communicable disease that has progressed to worldwide distribution.  

V. COMMUNICABLE DISEASES OF INTEREST 

Certain communicable diseases are especially problematic on college campuses because of the close 

proximity of students to one another. These diseases include but are not limited to: 

http://policy.nku.edu/
http://www.lrc.state.ky.us/kar/902/002/020.htm
http://www.lrc.state.ky.us/kar/902/002/020.htm
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Reportable communicable diseases of interest: 

 Hepatitis A 

 Measles 

 Meningococcal Infections 

 Pertussis 

 Rubella 

 Tuberculosis 

 Mumps 

Non-reportable communicable diseases of interest: 

 Epstein Barr Virus (Mononucleosis) 

 Influenza (including H1N1) 

 MRSA 

 Pediculosis (lice) 

 Rubeola 

 SARS  

 Scabies 

 Varicella (chicken pox) 

Communicable diseases may be reported one of the following ways: 

 Calling the Northern Kentucky Health Department (NKHD), at 859-363-2070 during business hours, or 

after hours at 859-391-5357. This includes exposures, i.e., animal bites.  

 Faxing the completed Kentucky Reportable Disease Form to NKHD Department of Epidemiology 

Services at 859-647-3851 or 859-578-3689. 

VI. RESPONSIBILITIES 

The responsibility for coordination of the implementation of the Communicable Disease policy lies with the 

direction of the Director of Health Counseling and Student Wellness (HCSW) in collaboration with the Vice 

President of Student Affairs and Dean of Students and/or the Senior Director of Human Resources and may 

include any or all of the following groups: 

 President’s Executive Team 

 University Housing Office  

 University Food Services 

 Assistant Vice President for Facilities Management or his/her designee  

 University Police 

 University Marketing and Communication 

 Director of Athletics 

Director of HCSW - Shall notify the Vice President for Student Affairs when a communicable disease 

threatens the university community. The Director of HCSW is required to report the involved student, faculty, or 

staff member’s information to the local health department per Kentucky statutes (KRS 214.010, KRS 214.020, 

KRS 214.645 and 902 KAR 2.020). 

Director of Human Resources - Shall provide information on the location where the employee has been 

working to appropriate parties in those departments, as is necessary. Human Resources will advise the 

involved departments of procedures to be used to ensure the safety of employees that have come into contact 

with the infected faculty or staff member. 

http://policy.nku.edu/
http://www.lrc.ky.gov/Statutes/statute.aspx?id=8772
http://www.lrc.ky.gov/Statutes/statute.aspx?id=8774
http://www.lrc.ky.gov/Statutes/statute.aspx?id=8852
http://www.lrc.state.ky.us/kar/902/002/020.htm
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Vice President of Student Affairs and Dean of Students - Shall notify the President and members of the 

President’s Executive Team when a communicable disease threatens the university community.  

University Marketing and Communication – When deemed appropriate by the President’s Executive Team, 

this office will announce that an epidemic/pandemic of a communicable disease has been confirmed and will 

state the related facts to inform and protect the university community.  

Vice Presidents, Deans, Directors, Faculty, Staff, Administrators, Students – Shall promptly report all 

incidents of infectious disease.  

Beyond the responsibility of the designated health professional to report the involved party’s information to the 

local health department, every effort will be made to ensure confidentiality of the involved student, faculty, or 

staff person per Health Insurance Portability and Accountability Act (HIPAA) and Family Educational Rights 

and Privacy Act (FERPA) guidelines.   

Faculty/Staff/Administrator Illness 

The employee should return to his/her home to recover until he/she is cleared by a physician or nurse 

practitioner. The Senior Director of Human Resources will ensure that the employee returns home safely. An 

employee who is sent home shall be informed about the procedures for returning to campus activities. 

Once the faculty member, staff member, or administrator has recovered, he/she is required to notify Human 

Resources and before returning to campus activity provide documentation from a physician or nurse 

practitioner that he/she is no longer infectious and presents no risk to the university community.  

The Director of HCSW or the Senior Director of Human Resources shall notify appropriate parties that the 

employee has been released from care and may return to full campus activity. 

Student Illness 

The options for a student with a communicable disease are: 

 The student can return home to recover; or  

 The student may recover on campus in isolation 

These options are intended to prevent the spread of the communicable disease. The preferred practice is to 

return the student to his/her home of record, if possible. If the student resides off campus, arrangements will be 

made to get the student transported to his/her home of record for continued care and recovery if possible.  

In the event that a student, or students with a communicable disease must remain in isolation on campus, the 

Director of HCSW or his/her designee, will, in consultation with the Vice President of Student Affairs and Dean 

of Students, determine the extent of involvement with other university offices in the management of the 

communicable disease. This decision will be based upon the Director of HCSW and Vice President of Student 

Affairs and Dean of Students evaluations of the risk to the university community in collaboration with the 

Northern Kentucky Health Department Epidemiology Services. 

The university departments that may be included in the decision are:  

 University Housing; 

 Facilities Management;  

 University Police; 

 Athletics; 

 University Marketing and Communication; and  

 NKU’s food service contractor.  

The directors and/or designees of each of these offices will be contacted and together they will implement 

plans to care for the infected student(s) and to maintain a safe and orderly campus environment. 

http://policy.nku.edu/
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The Director of University Housing will provide information on the location in which the student is recovering 

to all appropriate parties within the University Housing Office, as necessary. The University Housing Office will 

advise housing staff of procedures to be used in communication with the infected student and in serving the 

residential needs of the infected student with the assistance of the HCSW staff. 

The Office of Business Operations shall be responsible for coordinating meals for the infected student during 

the recovery period in isolation on university property. 

The Assistant Vice President for Facilities Management or his/her designee will: 

 Arrange for routine and special custodial services for the area in which the student is recovering; 

 Be responsible for informing all custodial staff who are assigned to the isolation area of the diagnosis 

and mode of transmission of the disease; and 

 Train the custodial staff (with the assistance of the HCSW) on the recommended methods of self-

protection that should be used in carrying out routine and special custodial services. 

The Chief of Police, with the assistance of HCSW, will: 

 Inform police officers that a person(s) with a communicable disease is recovering on campus. Provide 

police officers with information about the disease; 

 Provide police officers with the location where the student is recovering; and 

 Provide police officers with the recommended methods of self-protection should the campus police 

need to come in close proximity of the infected student. 

The Vice President of Student Affairs and Dean of Students will notify the necessary academic faculty and 

staff of the student’s absence if the student is going to be out of class for an extended period of time. 

When a student recovers at home, they are required to provide the Office of HCSW and provide a release and 

statement of non-communicability from a physician or nurse practitioner before returning to campus activity.  

Students being isolated on campus or in the local community will be informed about the procedures for 

returning to campus activities and/or requesting assistance with campus needs by an HCSW staff member 

during their isolation. A physician or nurse practitioner shall provide documentation that a student is no longer 

infectious to others and that he/she presents no risk to the university community. The Director of HCSW or 

his/her designee will notify appropriate parties that the student has been released from care and may return to 

full campus activity. 

VII. PROCEDURES 

Describe the MINIMUM ACTIONS required to fulfill the policy’s requirements. This section should NOT INCLUDE internal 

protocols, guidelines, optional or purely desirable actions.  

Procedures for treating currently enrolled students, faculty, staff and administrators with communicable 

diseases are as follows: 

1. (a) When Health, Counseling and Student Wellness (HCSW) or University Housing staff are 

notified that a student has been diagnosed with a communicable disease, the source will be 

established, and the Dean of Students will be notified of the situation. The Director of HCSW will 

be responsible for reporting the specifics of the confirmed communicable disease(s) to the 

appropriate public health agencies when required. Further actions will be coordinated with the 

Dean of Students or the Director of Human Resources in collaboration with the Director of 

HCSW, the Associate Director of Health Services, and the NKHD.  

http://policy.nku.edu/
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 (b) In the event a faculty member, staff member, or administrator contracts a communicable 

disease, the Senior Director of Human Resources will be notified of the situation. The Senior 

Director will then contact the employee and/or the employee’s emergency contact person to 

confirm the diagnosis if the employee was not diagnosed by HCSW Health Staff. The Director of 

HCSW will be responsible for reporting the specifics of the confirmed communicable disease(s) 

to the appropriate public health agencies when required. Further actions will be coordinated with 

the Senior Director of Human Resources in collaboration with the Director of HCSW, the 

Associate Director of Health Services, and the NKHD.  

2. In the event that an NKU student, faculty, staff member, or administrator is diagnosed with a 

reportable communicable disease on campus, the Associate Director of Health Services will 

notify the Director of HCSW, who will in turn notify the Dean of Students or the Senior Director 

of Human Resources. Together, the Director of HCSW and the Dean of Students or Senior 

Director of Human Resources shall determine the extent of the involvement of the other major 

university offices in the management of the communicable disease. This decision will be based 

upon the Director and Dean of Students’ and/or Senior Director of Human Resources’ 

evaluations of the risk to the university community in accordance with the recommendations of 

the NKHD, the Kentucky Department for Public Health (KDPH), and the Centers for Disease 

Control (CDC). 

3. The university departments that may be included in the decision are: University Housing, 

Facilities Management, Campus Police, University Marketing and Communications, and NKU’s 

food service contractor. The directors of each of these offices may be contacted. Together in 

collaboration with the Associate Director of Health Services and the NKHD, they shall 

implement plans to care for the infected student(s) and/or faculty/staff and to maintain a safe 

and orderly campus environment.   

4. When a university student, faculty member, staff member, or administrator is involved in an 

outbreak of any communicable disease, the department of HCSW will be in charge of managing 

the outbreak, with assistance from the NKHD Epidemiology Services, unless otherwise notified. 

5. Steps to follow/assist with as necessary in collaboration with NKHD: 

(a) Establish a diagnosis, using recommended laboratory, or if diagnosed off campus and 

notified by NKHD of diagnosis. 

(b) Administer/arrange chemoprophylaxis to appropriate contacts in collaboration with and 

under the recommendation of NKHD epidemiology services per treatment guidelines 

outlined in The Red Book, (29th ed.). 

(c) Prepare a news release for University Communications, NKU Campus Police, students, 

parents, and the public who call with questions. Public statements will only be issued by 

University Marketing and Communications. 

VIII. REPORTING REQUIREMENTS 

Describe any required reports related to the policy. Include the position title of the official or name of the department 

responsible for furnishing the report, and the internal and external bodies to which the report must be provided.  

The Director of HCSW is required to report the involved student, faculty, or staff member’s information to the 

local health department per Kentucky statutes (KRS 214.010, KRS 214.020, KRS 214.645 and 902 KAR 

http://policy.nku.edu/
http://www.lrc.ky.gov/Statutes/statute.aspx?id=8772
http://www.lrc.ky.gov/Statutes/statute.aspx?id=8774
http://www.lrc.ky.gov/Statutes/statute.aspx?id=8852
http://www.lrc.state.ky.us/kar/902/002/020.htm
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2.020). The Kentucky Department for Public Health Reportable Disease Form will be used for communicable 

disease reporting.     

IX. REFERENCES AND RELATED MATERIALS 

REFERENCES & FORMS 

Link any forms or instructions needed to comply or implement this policy. If links are unavailable, attach forms to this 

policy as examples. 

Kentucky Department for Public Health: Kentucky Reportable Disease Form 

RELATED POLICIES 

Link any currently existing policies related to this policy. If unable to obtain a link, simply list the names of the related 

policies. 

Click here to enter text. 

 

REVISION HISTORY 

REVISION TYPE MONTH/YEAR APPROVED 

Revision  

Policy 12/06/2011 

Choose an item.  

  

http://policy.nku.edu/
http://www.lrc.state.ky.us/kar/902/002/020.htm
http://chfs.ky.gov/NR/rdonlyres/FC15DA59-4698-4CFC-919C-6E58AAD7AE45/0/KentuckyReportableForm2003.pdf
http://chfs.ky.gov/NR/rdonlyres/FC15DA59-4698-4CFC-919C-6E58AAD7AE45/0/KentuckyReportableForm2003.pdf
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COMMUNICABLE DISEASE 
PRESIDENTIAL APPROVAL 

PRESIDENT 

Signature Date 

Gerard St. Amand 

BOARD OF REGENTS APPROVAL 

BOARD OF REGENTS (IF FORWARDED BY PRESIDENT) 

☐  This policy was forwarded to the Board of Regents on the Presidential Report (information only). 

Date of Board of Regents meeting at which this policy was reported: _____/______/_______. 

☐  This policy was forwarded to the Board of Regents as a Presidential Recommendation 

(consent agenda/voting item). 

☐  The Board of Regents approved this policy on _____/______/_______. 

(Attach a copy of Board of Regents meeting minutes showing approval of policy.) 

☐  The Board of Regents rejected this policy on _____/______/_______. 

(Attach a copy of Board of Regents meeting minutes showing rejection of policy.) 

 

EXECUTIVE ASSISTANT TO THE PRESIDENT/SECRETARY TO THE BOARD OF REGENTS 

Signature Date 

Benjamin Jager 
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WEB PRIVACY  
POLICY NUMBER: RESERVED FOR FUTURE USE 
POLICY TYPE: ADMINISTRATIVE 
RESPONSIBLE OFFICIAL TITLE: CHIEF INFORMATION OFFICER AND DIRECTOR OF MARKETING 
STRATEGY 
RESPONSIBLE OFFICE: OFFICE OF INFORMATION TECHNOLOGY AND OFFICE OF MARKETING 
AND COMMUNICATIONS 
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I. POLICY STATEMENT 

Northern Kentucky University (NKU) is committed to respecting users of NKU’s websites. For that purpose, this 

policy has been adopted to address the collection and use of information from NKU’s websites. In order to 

maintain effective privacy practices, NKU retains the right to update this policy without notice. 

II. ENTITIES AFFECTED 

University employees (faculty, staff, and student workers), students, any general web user and other 

individuals (e.g., University affiliates, vendors, independent contractors) who access websites hosted by 

Northern Kentucky University.   

III. PROCEDURES 

NKU collects two types of information from users: (1) Information provided by the user in order to receive 

requested information and/or services, and (2) Information anonymously collected upon a user’s visit to NKU’s 

websites.  Any information users voluntarily provide through a NKU website, such as an email address, name, 

or phone number, will never be sold or traded to other colleges, universities, non-profit organizations, or 

businesses, but targeted social media ads could be used with this information. 

Information Provided by the User 

Users may provide NKU with non-personally and personally identifiable information in order to utilize certain 

services and retrieve information. Such instances may not be noticeable to the user and include, but are not 

limited to: filling out surveys, purchasing goods and services, submitting tests, registering for courses, and 

submitting certain online forms. 

Should the user choose to provide NKU with any personal information, NKU will use such information only to 

conduct official university business and will disclose it only when such disclosure may be appropriate to comply 

with applicable law, or to protect the rights, property or the safety of visitors to NKU’s websites, the university 

community or the public. NKU does not sell, trade, or rent users’ personal information to others. 
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Anonymously Collected Information 

When a user visits one of NKU’s websites, some information such as the visitor’s Internet protocol (IP) 

address, Internet service provider, operating system, the site from which the visitor arrived, the time and date 

of the user’s visit, and demographic and interest data of users may be collected automatically by NKU and third 

party vendors as part of the software operation of the website. This intake of information is not personally 

identifiable. NKU uses this information for internal purposes, such as but not limited to, seeing what pages are 

most frequently visited and to possibly remarket sites that were visited. Additionally, NKU is currently using 

Google’s Universal Analytics, a web metrics service, to collect certain information automatically upon a user’s 

visit. For more information regarding Universal Analytics, see Google's privacy policy. 

IV. EXCEPTIONS 

Exceptions to this policy and associated standards shall be allowed only if previously approved by the NKU 

Chief Information Officer (CIO).  
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PRESIDENTIAL APPROVAL 

PRESIDENT 

Signature Date 

Gerard St. Amand 

BOARD OF REGENTS APPROVAL 

BOARD OF REGENTS (IF FORWARDED BY PRESIDENT) 

☐  This policy was forwarded to the Board of Regents on the Presidential Report (information only). 

Date of Board of Regents meeting at which this policy was reported: _____/______/_______. 

☐  This policy was forwarded to the Board of Regents as a Presidential Recommendation 

(consent agenda/voting item). 

☐  The Board of Regents approved this policy on _____/______/_______. 

(Attach a copy of Board of Regents meeting minutes showing approval of policy.) 

☐  The Board of Regents rejected this policy on _____/______/_______. 

(Attach a copy of Board of Regents meeting minutes showing rejection of policy.) 

 

EXECUTIVE ASSISTANT TO THE PRESIDENT/SECRETARY TO THE BOARD OF REGENTS 

Signature Date 

Benjamin Jager 
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